
CLASSIFICATION RANGE MINIMUM MAXIMUM 

Assistant Director, Accounting 49 $8,346 $11,744

Assistant Director of Bond Projects 49 $8,346 $11,744

Assistant Director of Emergency Medical Services 49 $8,346 $11,744

Assistant Director, Human Resources 49 $8,346 $11,744

Associate Dean of Enrollment Services & Support Programs 61 $11,225 $15,794

Associate Dean of Student Nursing & Allied Health 61 $11,225 $15,794

Associate Dean of Student Equity and Special Programs 61 $11,225 $15,794

Associate Director of Allied Health 49 $8,346 $11,744

Associate Director of Financial Aid 49 $8,346 $11,744

Associate Director, Instruction 49 $8,346 $11,744

Associate Director of Marketing & Communications 49 $8,346 $11,744

Associate Director, Rodeo and Ranch Operations 49 $8,346 $11,744

Associate Director, Student Success Centers 49 $8,346 $11,744

Dean of Instruction 63 $11,793 $16,594

Dean, Student Success and Support Programs 63 $11,793 $16,594

Director, Admissions, Student Records & Registration 56 $9,921 $13,960

Director of Athletics 57 $10,169 $14,309

Director of Children's Center 54 $9,443 $13,287

Director of Continuing and Community Education 56 $9,921 $13,960

Director of Disabled Student Programs and Services (DSPS) 54 $9,443 $13,287

Director of Facilities Services, Planning & Capital Projects 59 $10,684 $15,033

Director, Financial Aid & Support Programs 56 $9,921 $13,960

Director of Fiscal Services 60 $10,951 $15,409

Director of Foundation Fiscal Services 54 $9,443 $13,287

Director of Insitutional Grants 54 $9,443 $13,287

Director, Library and Distance Education 56 $9,921 $13,960

Director of MESA 54 $9,443 $13,287

Director of Nursing 57 $10,169 $14,309

Director of Outreach and Enrollment Services 56 $9,921 $13,960

Director of Philanthropy 54 $9,443 $13,287

Director of Police/College Safety Services 54 $9,443 $13,287

Director of Student Engagement 54 $9,443 $13,287

Director of Student Health Services 56 $9,921 $13,960

Director of Workforce, Economic Development and Comm. Programs 56 $9,921 $13,960

Executive Director, Foundation/Institutional Advancement 63 $11,793 $16,594

Executive Director of Information Technology 63 $11,793 $16,594

Executive Director, Institutional Effectiveness and Research 63 $11,793 $16,594

Eligible managers (range 63 and below) who teach outside of their regular duties, are paid from the faculty salary schedule. 

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary 
ranges are board approved throughout the year, and the salary schedules are updated to reflect each approved change when 
necessary.
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Range      Step A      Step B     Step C     Step D      Step E     Step F*     Step G*     Step H*
No. Hourly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly
40 38.56 6683 7017 7368 7736 8123 8529 8956 9404
41 39.53 6850 7193 7552 7930 8326 8743 9180 9639
42 40.52 7021 7372 7741 8128 8535 8961 9409 9880
43 41.53 7197 7557 7935 8331 8748 9185 9645 10127
44 42.57 7377 7746 8133 8540 8967 9415 9886 10380
45 43.63 7561 7939 8336 8753 9191 9650 10133 10639
46 44.72 7750 8138 8545 8972 9421 9892 10386 10905
47 45.84 7944 8341 8758 9196 9656 10139 10646 11178
48 46.99 8143 8550 8977 9426 9897 10392 10912 11458
49 48.16 8346 8764 9202 9662 10145 10652 11185 11744
50 49.36 8555 8983 9432 9903 10398 10918 11464 12038
51 50.60 8769 9207 9668 10151 10658 11191 11751 12338
52 51.86 8988 9437 9909 10405 10925 11471 12045 12647
53 53.16 9213 9673 10157 10665 11198 11758 12346 12963
54 54.49 9443 9915 10411 10931 11478 12052 12654 13287
55 55.85 9679 10163 10671 11205 11765 12353 12971 13619
56 57.25 9921 10417 10938 11485 12059 12662 13295 13960
57 58.68 10169 10677 11211 11772 12361 12979 13627 14309
58 60.15 10423 10944 11492 12066 12670 13303 13968 14667
59 61.65 10684 11218 11779 12368 12986 13636 14317 15033
60 63.19 10951 11498 12073 12677 13311 13976 14675 15409
61 64.77 11225 11786 12375 12994 13644 14326 15042 15794
62 66.39 11505 12081 12685 13319 13985 14684 15418 16189
63 68.05 11793 12383 13002 13652 14334 15051 15804 16594

 An employee’s step and range as it appears on the Management Salary Schedule shall be increased by five percent after the employee has completed 10 consecutive 
years of employment in a management, supervisor or confidential position or positions.
 The employee’s 10-year longevity step shall be increased by five percent after the employee has completed 15 consecutive years of employment in a management, 
supervisor, or confidential position or positions.  
 The employee’s 15-year longevity step shall be increased by five percent after the employee has completed 20 consecutive years of employment in a management, 
supervisor, or confidential position or positions 

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary 
ranges are board approved throughout the year, and the salary schedules are updated to reflect each approved change when 
necessary.

**NOTE: For purposes of the salary schedule the amounts are rounded.
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